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Webinar — Talent admission schemes in Hong Kong
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The Federation held an informative webinar with EY
on 27
understanding on

June to facilitate members’ deeper

available talent admission
schemes , in order to utilise them effectively for
engaging talents in need. The webinar successfully
attracted nearly 40 participants. During the webinar,
the experts from EY provided detailed introduction
on the schemes and tax obligations in deploying non-

local talents.

We would like to express our gratitude for the great
support from our members and also thank the
experts from EY for their insightful sharing.
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For Information ¥ HE

Latest updates on the New Capital Investment Entrant Scheme

MEAREEAIRERHER

The New Capital Investment Entrant Scheme (New
CIES) has been launched for application from 1 March
2024, with the aim to further enrich the talent pool
and attract new capital to Hong Kong.

Since the launch of the New CIES on 1 March up to the
end of May, InvestHK received over 250 applications.
The Net Asset Assessment for over 100 applications
the
United States and Singapore, etc. The Immigration

was approved, including those from Europe,

Department granted "approval-in-principle" for over
40 applications, enabling the applicants to enter Hong
Kong as visitors to make the committed investment. If
all applications received are approved, it is estimated
that they will bring more than HKS$7.5 billion to Hong
Kong, enhancing the developmental strengths of Hong
Kong's asset and wealth management industry.

Members may browse the document here.
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https://drive.google.com/file/d/1PNc8AwMivdOsmwdR5jqjspZ5oWxK_fha/view?usp=sharing
https://drive.google.com/file/d/1pZwgtV4aAS4mrP7ka0SGSxWUeSMlbS5l/view?usp=sharing
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The Federation made Views on the New Review Mechanism of Statutory Minimum

Wage (SMW)
EhERELES RS

As reported at last issue, the Chief Executive-in-Council in
end-April accepted the recommendations of the Minimum
Wage Commission (MWC) on enhancing the review
mechanism of SMW, including reviewing the SMW rate
once a year, adopting a formula for implementing the
annual review and reviewing the new mechanism five to

ten years after its implementation.
The formula to be adopted is:

Headline CPI(A) inflation (subject to a lower
bound of zero) + [(the growth rate of the real
Gross Domestic Product in the latest year — the
trend growth rate of the real GDP in the latest
decade) x 20%] (economic growth factor). The
economic growth factor is subject to an upper
bound of one percentage point and a lower
bound of zero.

The Federation issued a press release on 2 May and
wrote to the Labour and Welfare Bureau on 11 June
respectively. While agreeing that the new mechanism
promotes certainty and assures positive adjustment
of SMW to protect minimum wage earners from pay
reduction, the formula is a generalisation of business
performance and cost of living, without taking into
affordability of
business confidence to the

account of, for example, the
industries and their
changing environment. As such, the Federation urges
the Government to allow flexibility in the review
process so as to keep in tune with both the local and

global business environment.
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Members may browse the Federation’s press release
and written submission via our website.

The first SMW rate derived under the new review
In the
Commission is

mechanism will take effect on 1 May 2026.
the
required to submit the next recommendation report

meantime, Minimum Wage
on the SMW rate on or before 31 October this year.
The next SMW rate recommended by the MWC will
take effect on 1 May 2025.
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Hong Kong rose to rank 5th in the World Competitiveness Yearbook 2024

BB (04FHRBRENER) HBLASTE

In the latest World Competitiveness Yearbook (WCY)
2024 published on 18 June by the
Institute for Management Development (IMD), Hong

International

Kong's ranking improved from 7th to 5th globally.

Among the 4 competitiveness factors in the WCY 2024,
Hong Kong's rankings in "Business efficiency" and
“Infrastructure" rose notably and came within the top
10 globally. Our ranking in "Government efficiency"

also stayed high among the top three. Our ranking in

"Economic  performance" also saw significant
improvement, reflecting the economic recovery in
2023.

As regards the sub-factors, Hong Kong topped the

rankings in "International trade" and "Business

legislation", and was among the global top 5 in "Tax
policy",

infrastructure", "Finance" and "Education".

"International investment", "Basic

Members can check the ranking here.
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https://www.imd.org/centers/wcc/world-competitiveness-center/rankings/world-competitiveness-ranking/rankings/wcr-rankings/#_tab_Rank
https://www.imd.org/centers/wcc/world-competitiveness-center/rankings/world-competitiveness-ranking/rankings/wcr-rankings/#_tab_Rank
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Decision on 2024-25 civil service pay adjustment

20242 25F ERBEHMRERE LT
After the
relevant factors, the Chief Executive (CE) in Council

thoroughly considering and balancing
decided to increase the pay for civil servants in the
upper, middle and salary bands and the
directorate at 3% across the board for 2024-25 with

retrospective effect from April 1, 2024.

lower

The considered factors for making the above decision
including the staff side's response to the pay offers
and other relevant factors under the established
annual civil service pay adjustment mechanism,
including the state of Hong Kong's economy; the
Government's fiscal position; changes in the cost of

living; the net pay trend indicators; and civil service

morale.
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Activities of Other Organisations
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CFTE Social Solutions

FEHEH PkEER Challenges Wide Open s Event

s CTFE

SOCIAL SOLUTIONS
BAREEXREESTR

CTFE Social Solutions, the philanthropic arm of Chow Tai
Fook Enterprises (CTFE) is always committed to support the
government’s efforts to address intergenerational poverty
with innovative solutions. We are honoured to be one of
the strategic partners of Strive and Rise Programme for
two consecutive terms. Building on the success of the first
round’s event “Small Steps, Big Impact”, CTFE Social Solu-
tions continues to organise group activity for teenagers
from underprivileged families, to reinforce their self-
confidence, develop a positive outlook on life, set goals for
their future and strive for upward mobility.

In response to the government’s policy to supporting youth
sports development and ride on Paris 2024 Summer Olym-
pic Games, the event will feature various sports themed
game booths, athlete sharing session, and urban sports
performances. The objective is to promote positive think-
ing, encouraging mentees from different backgrounds to
break through their limits, step out of their comfort zone

and challenge themselves.

Targets: Mentors and mentees of Strive and Rise
Programme.

Application method: Contact associated district
organisation; enrolment is on
first-come-first-served basis.

CHALLENGES WIDE OPEN

s RlggTeens gl

Strive and Rise Programme
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A series of exciting activities: EEEHBERENEIE

1. Emerging sports experience, such as balloon volley- 1 7 (6108 B 15 [ B2 Ba 51 1E & IR L IR R B 49 Bk
ball and roundnet

=
2. Urban sports performances, including freestyle foot-
ball, freestyle rollerblading and breakdancing 2. HEERFREEEREIVREE KX BT EIK
3. Grand lucky draw with over a hundred exciting prizes REEETEERAMMRE
4. Sharing session by Hong Kong fencer, Cheung Siu Lun 3 S BT ) B ey
5. Free and healthy afternoon tea combo

4. HIEBREBART AT RIMEDZEE
EES

5. SBERMHEKREE I combo

b

We encourage mentors and mentees of Strive and Rise Bt alfB Teenst2IWREE R KENSH |

7~

\\

Programme to participate this event. For any enquiries, EEE - MATIEN  ERERERYt (8

please contact Ms Catherine Chan (Tel.: 2137 7864 N
. 2137 7864 ; B
email: catherinechan@ctfe.com) or Ms Kristy Tang (Tel.:

2137 7866 ; email: kristytang@ctfe.com).

catherinechan@ctfe.com) =ZEizEzS/NEH (B
&= o 2137 7866 ; B H

kristytang@ctfe.com) -

Date 12 July 2024 (Friday)
Time 2:00 p.m. —6:00 pm.
Location : Hong Kong Convention and Exhibition Centre Hall 3E
Dress Code : Sportswear
Programme : 2:00 p.m. Strive and Rise Programme’s mentees arrive
2:15 p.m. Participants start game challenge
3:30 p.m. Kick-off ceremony
3:45 p.m. Celebrity match
4:00 p.m. Afternoon tea combo ready
4:15 p.m. Participants restart game challenge
4:50 p.m. Sharing session by Hong Kong fencer, Cheung Siu Lun
5:15 p.m. Urban sports performances
6:00 p.m. End of event
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Latest Schedule for MPF Scheme and Trustee
Onboarding to the eMPF Platform

The EFHKNews — June 2024
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MRS ERREAMARESFENEHEER

Introduction

The Mandatory Provident Fund Schemes Authority (MPFA)
launched the eMPF Platform (the Platform) on 26 June
2024. The first two MPF trustees, YF Life Trustees Limited
(YF Life) has get on boarded the Platform on 26 June while
China Life Trustees Limited (China Life) will get onboard on
29 July respectively. The remaining MPF schemes will join
the Platform one by one in ascending order of the value of
MPF assets under management by the trustees, and all
MPF schemes are expected to complete onboarding the
Platform by end 2025.

Following onboarding of MPF schemes to the eMPF
Platform, the current systems administered by trustees will
be gradually replaced by the Platform. The eMPF Platform,
operated by the MPFA subsidiary, eMPF Platform Company
(eMPF Company) on a non-profit basis, will provide
tremendous benefits and a new digital MPF experience for
scheme members and employers through its standardised,

streamlined, and automated mode of operation.

The MPFA, eMPF Company and the contractor will provide
comprehensive support services for scheme members,
employers, and various stakeholders, including customer
service hotline, service centres, self-service kiosks,
seminars, and outreach services for employers, to help
them understand and use the eMPF Platform. For more

details, please refer to the Appendix.

The MPFA called for the co-operation of employees and
employers throughout the 18-month onboarding schedule.
It is advised that account information of other schemes
which have not yet joined the eMPF Platform will not be
available on the Platform and as a result their scheme
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https://www.mpfa.org.hk/en/-/media/files/information-centre/press-releases/20240502/appendix_eng.pdf
https://www.mpfa.org.hk/-/media/files/information-centre/press-releases/20240502/appendix_chi.pdf
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members and employers would not be able to submit any RAEEERBER A EE2EEaEFS L
administration instructions through the Platform. They = NRAEETA e RIS T - EILEt
N [ N a

should wait for their respective schemes to get onboard the ) N \
ZSRERETASHEEMBITEINMAFEES E

1R -

Platform before registration.

Latest Schedule for MPF Scheme and Trustee Onboarding to the eMPF Platform:

MPF Scheme(s) MPF Trustee Onboarding Date

1. MASS Mandatory Provident
Fund Scheme

YF Life Trustees Limited 26 June 2024

2. China Life MPF Master Trust

China Life Trustees Limited 29 July 2024
Scheme

3. BCOM Joyful Retirement MPF Bank of Communications

o 3 September 2024
Scheme Trustee Limited

4. SHKP MPF Employer Sponsored | Standard Chartered Trustee
2 October 2024

Scheme (Hong Kong) Limited
Bank of East Asia (Trustees)
5. BEA (MPF) Value Scheme Limited 29 October 2024
imite

6. BEA (MPF) Industry Scheme Bank of East Asia (Trustees)

o Q1/Q2 2025 (Tentative)
BEA (MPF) Master Trust Scheme Limited

7. Principal MPF — Simple Plan,

Principal MPF — Smart Plan, Principal Trust Company )
o _ o Q1/Q2 2025 (Tentative)
Principal MPF Scheme Series (Asia) Limited
800

8. BOC-Prudential Easy-Choice
Mandatory Provident Fund BOCI-Prudential Trustee )

. o Q1/Q2 2025 (Tentative)

Scheme, My Choice Mandato- Limited

ry Provident Fund Scheme

9. AMTD MPF Scheme, BCT (MPF)

Industry Choice, BCT (MPF) )
) ) Bank Consortium Trust Com- )
Pro Choice, BCT Strategic MPF o Q1/Q2 2025 (Tentative)
. pany Limited
Scheme, Manulife Re-

tireChoice (MPF) Scheme
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) ) AIA Company (Trustee) Lim- )
10. AIA MPF - Prime Value Choice ted Q2/Q3 2025 (Tentative)
ite

) ) Sun Life Trustee Company )
11. Sun Life Rainbow MPF Scheme Limited Q2/Q3 2025 (Tentative)
imite

12. Manulife Global Select (MPF)

Scheme

Manulife Provident Funds .
o Q3/Q4 2025 (Tentative)
Trust Company Limited

13. Fidelity Retirement Master
Trust, Haitong MPF Retire-
ment Fund, Hang Seng Man-
datory Provident Fund - Su-
perTrust Plus, HSBC Mandato-
ry Provident Fund - Super-
Trust Plus

HSBC Provident Fund Trus- )
o Q3/Q4 2025 (Tentative)
tee (Hong Kong) Limited
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( CONTACT US B #& 1M )

Address Htilk: 1230, 12/F, One Island South, 2 Heung Yip Road, Wong Chuk Hang, Hong Kong
it FEEETNEEE 25 1218 1230
Tel E855: (852) 2528 0033 Fax {EH.: (852) 2865 5285

Email EEZ: efhk@efhk.org.hk Website £81lt: www.efhk.org.hk
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