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EFHK responds to the new review mechanism of SMW

Employers’ Federation of Hong Kong, in responding to the Government’s decision of adopting a
formula to review Statutory Minimum Wage annually, emphasises that rooms and flexibility should be
allowed to meet the changing economic environment so as not to discouraging long-term business
development.

Federation’s Chairman Wilson Kwong said, “the formula to be adopted is a generalisation of business
performance and cost of living, without taking into account of, for example, the affordability of industries
and their business confidence to the changing environment. They are basically qualitative in nature,
yet crucial in balancing the objectives of facilitating business development & employment on one hand,
and forestalling extremely low wages on the other hand.”

“While the Federation appreciates that the proposed review mechanism would promote certainty and
avoid arguments, there should be continued exercise to assess the impact of SMW adjustment on
business.” Kwong continued.

Mr Louis Pong, CEO of the Federation added, “we are extremely concerned on the long-term
development of our economy. Statistics and business sentiment in the past 18 months demonstrate
that we could be losing our competitive edge. Pushing up wages perpetually would only force us into
the vicious cycle of high cost, low competitiveness and contracted business.”

“We thus urge the Minimum Wage Commission to keep taking the pulse of the economy and continue
engaging the business community in the review. Many jurisdictions, along with established formula in
calculating SMW adjustment, conduct comprehensive research and engage key stakeholders during
the process in order to make informed decision.”
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